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Disability Rights Fund and Disability Rights Advocacy Fund Annual Grantee Survey

***This document is a sample of the questions that we ask in the electronic and official Word version of the survey.  Answer options have been removed from the below.  This is a reference tool and not to be used as the actual survey.””””
Acronyms:
CRPD: Convention on the Rights of Persons with Disabilities
DPO: Disabled Persons Organization
DRAF: Disability Rights Advocacy Fund

DRF: Disability Rights Fund
SDGs:  Sustainable Development Goals
Organization Information
*1. Which country does your organization work in?

	
	


*2.  What is your organization type?  
*3.  Is your organization “emergent” (less than two years old, from date of legal incorporation)?  
*4. Where is your organization based?  
*5. How many grants has your organization received from DRF/DRAF?
*6. What type(s) of grant(s) has your organization received from DRF/DRAF? 
*7. How many staff members with disabilities are paid (partially or entirely) out of your current DRF/DRAF-funded project?
*8. How many people in each group below are direct beneficiaries of your current DRF/DRAF-funded project? For groups of people that your project did not target, please put a zero as your response. Note: A direct beneficiary is an individual who benefitted directly as a result your project activities.  They are the target group that your project intervention is aimed at.  For example, direct beneficiaries could be school officials or teachers who better understand the rights of students with disabilities to access education in their school as a direct result of your organization’s advocacy. 
*9. How many people are indirect beneficiaries of your current DRF/DRAF-funded project?  For groups of people that your project did not target, please put a zero as your response.
Note: An indirect beneficiary is an individual who indirectly benefits from project activities.  Indirect beneficiaries are often, but not always, those who will be impacted by the project but who are not direct beneficiaries.   For example, if a project directly supports women with disabilities to access legal aid, their children may indirectly benefit from any successful resolution.  
Diversity 

We are trying to better understand the diversity of the disability movement in your country. In particular, we are trying to understand whether and how more marginalized groups of persons with disabilities are involved in activities of the wider disability community. “More marginalized” groups may differ in each country based on contextual factors that contribute to stigma and discrimination, but may include: little people, persons with albinism, women with disabilities, youth with disabilities, persons with psychosocial disabilities, persons with intellectual disabilities, Indigenous persons with disabilities, and/or persons with DeafBlindness.  

10.  What groups do you think are marginalized in your country? Please select from the following options. If a group of marginalized persons with disabilities in your country is not listed below, please select “other” and indicate the name of the group.

By impairment type:

11. By specific population group:

12. Over the last year, have you observed an increase in involvement of these more marginalized groups in activities of the wider disability community (for example, in an annual meeting convened by the national umbrella DPO, or in a meeting of representatives of the disability community with government officials, etc.)? 
Knowledge and Skills 
*13. Please rate your organization's confidence in its CRPD knowledge ONE YEAR ago.
*14. Please rate your organization's confidence in its CRPD knowledge NOW.
*15. In the last year, did DRF/DRAF funding, program staff support, or information and resource sharing contribute to any increase in your organization’s confidence in its CRPD knowledge? 
*16. In the last year, did non-DRF/DRAF funded activities, information, resource sharing or support help to increase your organization's confidence in its CRPD knowledge?
*17. Please rate your organization's confidence in its rights advocacy skills ONE YEAR ago.
*18. Please rate your organization's confidence in its rights advocacy skills NOW.
*19. In the last year, did DRF/DRAF funding, program staff support, or information and resource sharing contributed to any increase in your organization’s confidence in its rights advocacy skills?
*20. In the last year, did non-DRF/DRAF funded activities, information, resource sharing, and/or support help to increase your organization’s confidence in its rights advocacy skills?
*21. The next two questions will compare any change in your organization’s skills to participate in human rights monitoring processes between one year ago and now. Human rights monitoring processes include drafting of alternative reports or submissions to broad civil society reports, involvement in treaty body or Universal Periodic (UPR) reviews, and/or utilization of treaty body Concluding Observations or UPR Recommendations. This question relates to any UN human rights monitoring process, including the CRPD, CEDAW, CRC, CESCR, CAT, UPR, etcetera.  Please rate your organization's confidence in its skills to participate in human rights monitoring processes ONE YEAR ago.

*22. Please rate your organization's skills to participate in human rights monitoring processes NOW.
*23. In the last year, did DRF/DRAF funding, program staff support, or information and resource sharing contributed to any increase in your organization’s skills to participate in human rights monitoring processes?

*24. In the last year, did non-DRF/DRAF funded activities, information, resource sharing, and/or support help to increase your organization’s skills to participate in human rights monitoring processes?
*25. The next two questions will compare any change in your organization’s confidence in its movement-building skills across the disability and other movements between one year ago and now.  Movement-building is about building connections and alliances with others and organising members to advocate together as a collective voice towards a more inclusive world.  Examples include: increases in collaborative work with other DPOs, increased inclusion of marginalized groups (such as women with disabilities, people with psychosocial disabilities, people with intellectual disabilities, deafblind people, people with albinism, etc.) within your organization or project to make sure diverse members are represented, partnerships with actors in other human rights movements towards a social change you want to see, etcetera. Please rate your organization's confidence in its movement-building skills ONE YEAR ago.

*26. Please rate your organization's confidence in its movement-building skills NOW.

*27.  In the last year, did DRF/DRAF funding, program staff support, or information and resource sharing contribute to any increase in your organization’s confidence in its movement-building skills?
*28. In the last year, did non-DRF/DRAF funded activities, information, and/or resource-sharing help to increase your organization’s confidence in its movement-building skills?
*29. The next two questions will compare any change in your organization's confidence in its Sustainable Development Goals (SDGs) knowledge between one year ago and now.   Please rate your organization's confidence in its SDGs knowledge ONE YEAR ago.

*30. Please rate your organization's confidence in its SDGs knowledge NOW.

*31.  In the last year, did program staff support, or information and resource sharing contribute to any increase in your organization’s confidence in its SDGs knowledge? 

*32. In the last year, did non-DRF/DRAF funded activities, information, support and resource sharing contribute to any increase in your organization’s confidence in its SDGs knowledge?
Support from DRAF/DRF 
*33. Please rate the usefulness of the following activities in helping your organization implement your DRF/DRAF-funded project. Please respond to each statement.

	
	Not useful
	Somewhat useful
	Useful
	Very Useful
	Not applicable

	A) DRF/DRAF Grantee Convening
	
	
	
	
	

	B) DRF/DRAF staff assisting to broker relationships between your organization and other organizations and networks to support your work (such as key stakeholders in country, donors and development partners) 
	
	
	
	
	

	C) Training funded and/or organised by DRF/DRAF 
	
	
	
	
	

	D) DRF/DRAF supporting your organization to access technical expertise of a consultant as either part of your grant or in addition to your grant
	
	
	
	
	

	E) Site Visits by DRF/DRAF Program Officer
	
	
	
	
	

	F) Feedback and support via email or skype/phone from DRF/DRAF Program Officer
	
	
	
	
	

	G) Sharing information and resources through various mediums, such as the DRAF/DRF website, social media, or direct emails.
	
	
	
	
	

	H) DRF/DRAF supporting your organization to participate in a delegation to the UN in Geneva or New York
	
	
	
	
	

	I) Other [please explain below]
	
	
	
	
	


34. How is your organization using any new knowledge and skills you’ve gained through DRF/DRAF funding, information or support? Please provide examples. 
National Disability Movement 
*35. In the last year, what has been the most important change you have seen in your country’s realisation of the rights of persons with disabilities? 

36. What factors do you think contributed to that change?
*37. Please share with us your thoughts on the status of the rights of persons with disabilities in your country. 

38. Are you aware of any commitments your government made at the Global Disability Summit, co-sponsored by the Governments of Kenya, the United Kingdom, and the International Disability Alliance in July 2018? If yes, how could you use those commitments to support your current or future DRF/DRAF funded projects?
Risk Management

*39. Please rate your organization's current level of capacity related to handling allegations of financial mismanagement or other fraudulent activities.
*40. Please rate your organization's confidence in its current level of knowledge related to handling allegations of sexual exploitation, abuse, and harassment (SEAH).
Organization Verification 
*41. When reporting to donors on progress, only your country will be connected to responses you have shared. However, your responses are very valuable to DRF/DRAF because we learn from your experiences and use this to improve our support to Grantees. If you are willing, please provide your organization’s name for monitoring and learning purposes. 
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