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[bookmark: _Toc1927607178]What is in this Report
Since 2019, the Disability Rights Fund (DRF) has shared the findings of its Annual Grantee Survey (AGS) with its organizations of persons with disabilities (OPD) partners. This report summarizes the results of the 2026 AGS, completed in early 2026. The report was drafted using AI (Claude, Anthropic), then corrected by the DRF Director of Learning and Evaluation.  
The 2026 survey is the first to support DRF’s new Movement Outcome Framework, which focuses on collaboration, shared learning, and movement building. One hundred and four OPDs responded to the survey. This was a response rate of 86%, the highest since the survey began in 2011. DRF thanks all OPD partners who responded to this survey. Your input shapes how DRF supports the disability rights movement. The full findings report is available upon request.
[bookmark: _Toc998871036]What the Survey Asked
The 2026 survey had three main sections: collaboration with other organizations, contributing to and using learning, and partnership with DRF. These sections informed three indicators and four learning questions under the DRF Movement Outcome Framework. The three indicators measure whether OPDs collaborate with other organizations (Indicator 1.1), share learning with others (Indicator 2.1), and apply what they learn (Indicator 2.2). The four learning questions explore how OPDs protect policy gains, build capacity in crisis contexts, strengthen collective power, and how individual OPD growth helps the broader movement.
[bookmark: _Toc1528571325]What We Learned
[bookmark: _Toc2087269541]1.  Individual OPD Growth Feeds the Movement
Seventy-seven OPDs described organizational capacity growth, and every one of them also showed signs of contributing to the broader movement through joint advocacy, coalition building, or peer support. OPDs grow internally and share that capacity outward through training (53%), mentoring (35%), and serving as subject matter experts (27%).
“DRF has been the source of our organization’s growth, strong visibility, and for gaining strong advocacy strategies. All the connections and collaborations and partnerships we have are results of the DRF funds that every year increases our visibility through the advocacy projects we implement.”
Among emerging OPDs (active for less than five years), 76% report extensive collaboration. DRF’s work with newer organizations appears to contribute to movement strengthening quickly.
[bookmark: _Toc1775528747]2. OPDs Are Deeply Connected
Eighty-one percent of OPDs described extensive or very extensive collaboration, and 88% partner with at least one organization outside the disability movement. The most common cross-movement partners are women’s rights organizations (70%), human rights groups (68%), youth organizations (53%), and climate justice groups (44%). The main activities OPDs do together are shared capacity building (88%) and joint advocacy (82%). Nearly all respondents (97%) plan to collaborate in the future, as one OPD said:  
“We plan to have more [collaboration with others] in that it creates teamwork and one voice in terms of advocacy.” 
[bookmark: _Toc1547169330]3. OPDs Share Knowledge Generously
Eighty percent of OPDs made significant contributions to others’ learning. The most shared areas are accessibility practices (79%) and advocacy strategies (78%). OPDs share most in conferences (56%), training (53%), and peer exchanges (37%) as explained by an OPD:
“Being one of the emerging organizations, we focus more on the learnings that have been in the field for a long time. . . to create meaningful inclusion.”
[bookmark: _Toc1866944152]4. Using What Is Learned from Others Is Harder
While OPDs share knowledge widely, fewer apply what they learn from others. Fifty-one percent said they used a lot of what they learned, while 43% used some. Across every
knowledge area, except safeguarding, more OPDs share knowledge than apply it, as shown in the table below.
[bookmark: _Toc562436157]Table 1: Amount of Shared vs. Applied Knowledge
	Knowledge Area
	Shared
	Applied

	Accessibility practices
	79%
	14%

	Advocacy strategies
	78%
	20%

	Policy and legal change
	60%
	15%

	Communications
	47%
	4%

	Community organizing
	50%
	8%

	Organizational management
	40%
	8%

	Safeguarding
	5%
	12%


Safeguarding is the exception. More OPDs build internal safeguarding capacity (12%) than share it externally (5%). This reverse pattern is worth exploring with partners.
[bookmark: _Toc578477684]5. Crisis Response Uses the Same Tools as Everyday Work
Thirty-nine percent of respondents described working in crisis or humanitarian settings. Of these respondents, almost half noted partnering with climate organizations, making climate justice the strongest area of crisis-related collaboration.
Overall, collaboration and learning patterns are very similar to other OPDs. This suggests OPDs do not have a distinct crisis mode, they respond using the same tools they use for all their work: joint advocacy, capacity building, and peer learning. 
[bookmark: _Toc363125208]6. OPDs Protect Policy Gains, Not Just Win Them
OPDs are engaged across the full policy cycle. Ninety-two percent are pushing for new policy changes, while 85% monitor whether existing policies are being implemented. Most common is joint advocacy (82%) and work directly with government ministries or parliament (42%).
The context for this work is getting harder. OPD respondents described a closing funding ecosystem and a changing legal landscape that requires more deliberate planning. 
“As we grow and operate within a closing funding ecosystem, we've had to make intentional and thoughtful decisions about what practices we are able to fully implement and/or maintain -- wanting to both honor the budget, and the communities we serve. . . [this] means sometimes we must pause and carefully evaluate any potential implications of implementing new ways of working.” 
Emerging OPDs are nearly as active as established ones: 80% do joint advocacy, compared to 82% overall.
[bookmark: _Toc462699311]7. The Movement Is Building Collective Power
Nearly all OPDs (97%) show signs of building collective power, combining broad partnerships with mutual support, community organizing, or joint planning. Movement legitimacy is also strong: 92% show institutional recognition through government engagement or public visibility.
Importantly, movement strengthening goes beyond advocacy wins. One-third of OPDs engage in mutual support or collective care, and more than a third described their work through an intersectional lens related to gender, climate, indigenous rights, or LGBTQI+ movements.
[bookmark: _Toc986895150]What OPDs Told DRF
Almost all OPD respondents (93%) said the DRF partnership helps them beyond money. In addition, the things OPDs value most from DRF are:
· The money DRF provides
· The relationship with DRF
· Help to make their organizations stronger
· Technical help
· Opportunities to learn with others
When asked how DRF can better support the movement, OPDs said DRF could help more by:
· Giving more technical support
· Giving longer grants or more money
· Creating more opportunities to learn from each other
OPDs also gave suggestions for making DRF’s work more accessible. The most common suggestions were:
· More sign language and captioning
· Translating materials into local languages
· Making websites and digital tools easier to use
· Better support for screen readers and braille
· More easy-to-read materials
[bookmark: _Toc1284313614]What DRF Will Consider Based on OPD Input
DRF will use this data to consider the following recommendations:
1. Talk with OPD partners about why it is harder to use knowledge from others than to share it. DRF wants to understand if this is a problem and what might help.
1. Keep investing in newer OPDs. 
1. Consider adding questions to the next survey about safeguarding, barriers to working together, and democracy.
1. Review DRF’s accessibility practices based on what OPDs suggested.
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