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What the Words Mean
Advocacy means speaking up for yourself or others to make sure everyone has the same rights.
Collaboration means working together with other organizations.
DRF stands for Disability Rights Fund.
Movement means all the people and organizations working together for the rights of persons with disabilities.
OPD stands for organization of persons with disabilities. These are organizations run by and for people with disabilities.
Safeguarding means having rules and practices to keep people safe from harm.


What Is This Report About?
Every year, the Disability Rights Fund asks OPD partners about their work. This is called the Annual Grantee Survey.
This report shares what OPD partners said in the 2026 survey.
The 2026 survey was the first to use DRF’s new way of understanding how the disability movement is growing.
The survey asked about three things: how OPDs work with other organizations, how OPDs share and use knowledge, and what OPDs think about their partnership with DRF.
Who Answered the Survey?
DRF sent the survey to all OPD partners.
More than 100 OPDs answered. This was the most OPDs to answer the survey since it started in 2011.
DRF thanks all OPD partners who took the time to respond. Your input helps DRF understand how to change. If you want more details, you can ask for a full report from DRF.



What Did We Learn?
OPDs Grow and Then Help Others Grow
Most OPDs said their organizations got stronger in the past year. They got better at things like management, running projects, and safeguarding.
Every OPD that got stronger also helped the movement. They did this by working with others, training others, and sharing what they know.
Newer OPDs are already helping the movement too. DRF’s work with newer organizations appears to make a difference quickly.
OPDs Work Together a Lot
Most OPDs work closely with other organizations. Almost all of them work with at least one organization outside disability.
The organizations they work with the most are:
1. Women’s rights organizations
1. Human rights groups
1. Youth organizations
1. Climate justice groups
The main things OPDs do together are building each other’s skills and advocating together for change.
Almost all OPDs plan to keep working with other organizations in the future.
OPDs Share Knowledge Generously
Most OPDs said they made important contributions to other organizations’ learning.
The most shared topics are accessibility practices and advocacy strategies.
OPDs share their knowledge through conferences, training, visits to each other, and mentoring.
Using What Others Teach Is Harder
OPDs are good at sharing what they know with others.
But fewer OPDs use what they learn from others in their own work.
For example:
1. Many OPDs teach others about accessibility. But very few said they used accessibility knowledge from others.
1. Many OPDs share knowledge about advocacy. But fewer used advocacy knowledge they got from others.
1. Many OPDs share knowledge about communications. But almost none used communications knowledge from others.
There is one difference: Safeguarding. It is the only area OPDs use more knowledge than share it. 
DRF wants to explore this pattern with OPD partners.
OPDs Respond to Crises the Same Way They Do Everything
More than one-third of OPDs work in places with emergencies.
These OPDs use the same tools as all other OPDs. They work with others, build skills together, and learn from each other.
Climate justice is where most OPDs work with others during crises.
OPDs Protect the Changes They Win
OPDs do not just push for new laws and policies. They also check that existing laws and policies are being followed.
Most OPDs do this by working with other organizations. Some also work directly with government.
Newer OPDs are almost as active as older ones.
OPDs said this work is getting harder. 
The Movement Is Getting Stronger
Almost all OPDs show signs of building power together. They do this through working with many organizations, supporting each other, and planning together.
Almost all OPDs are recognized by government and other institutions. This shows the movement is respected.
Movement strengthening is about more than advocacy. About a third of OPDs support each other through mutual care. More than a third described their work as connected to gender, climate, indigenous rights, or LGBTQI+ movements.


What You Told DRF
Almost all OPDs said the DRF partnership helps them beyond money.
The things OPDs value most from DRF are:
1. The money DRF provides
1. The relationship with DRF
1. Help to make their organizations stronger
1. Technical help
1. Opportunities to learn with others
OPDs said DRF could help more by:
1. Giving more technical support
1. Giving longer grants or more money
1. Creating more opportunities to learn from each other
OPDs also gave suggestions for making DRF’s work more accessible. The most common suggestions were:
1. More sign language and captioning
1. Translating materials into local languages
1. Making websites and digital tools easier to use
1. Better support for screen readers and braille
1. More easy-to-read materials
What DRF Will Do Next
Based on what OPD partners said, DRF will think about:
1. Talking with OPD partners about why it is harder to use knowledge from others than to share it. DRF wants to understand if this is a problem and what might help.
1. Keep investing in newer OPDs. 
1. Think about adding questions to the next survey about safeguarding, barriers to working together, and democracy.
1. Review accessibility practices based on what OPDs suggested.
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